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FORM EXEMPT UNDER M U.S.C 35^Z 


UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 


INTERNET 
FORM NLRB^I 
«M)7) 

2nd Amended 
INSTRUCTIONS: 

FIlo an original together with four copies end a copy for oach additional charged party named In item 1 with NLRB Regional Director for the region in which the alleged 
unfair labor practice occurred or la occurring. 


DO NOT WRITE IN THIS SPACE 

19-CA-218384 

Date riled 4-13-2018 

1st Amd: 5-7-2018 

2nd Amd: 6-29-2018 


1. EMPLOYER AGAINST WHOM CHARGE IS BROLfGHT 


Narna of Employer 

Smokey Point Behavioral Hospital 


d. &Tiployer Representative 

Jolm Beall, CNO 
Jamie Beer, HR 


b. Number of workers amployttd 

100 


c. Addrees fS/reef, city, state, and ZIP code) 
39955 156th StNE 
Marysville, WA 98271 


e. Telephone No. 
844-202-5555 


Fax No. 

jheer@smokeypointbehaviofa 


f. Type of Establishment flfoctory. 'w/rie. whofesator, etc.) 
Healthcare 


g. identify principal product or service 
Healthcare 


h. Tbe above-named employer has engaged In ar>d 1$ engaging In unfair labor practices within the meaning of section 6(a), subsections (1) 

and (fist subsections) (3) of the National Labor Relations Act, and these 

unfair labor practloes are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting 
commerce within the meaning of the Act and the Postal Reorganization Act. 


2. Basis of the Charge (set forth a clear and condse statement of the facts constituting the alleged unfair iabor practices) 

1) Discrimantorily enforced a no-solicitation policy. 

2) Discriminatorily terminatedemnW^ in retaliation for protected and other concerted activities including but not limited 

to the terminati nn nn or about 8 of: 


(bX6), (b)(7)(C) 


3) Used surveillance of pro-uaiou ciuployct:ii cunccricd activity to create a chilling effect on union activity, 

4) Interrogated workers about diier support for the union. 

5) Employer has created the impression of surveillance of protected activities. 




3. FuH na me of party filing charge (if labor organization, ghre full name. Including local name and number) 

SEIU Healthcare 1199NW 


4a. Address (Street end number, city, state, and ZIP code) 

4b. Telephone No. 

15 South Grady Way, Ste 200 

Renton, WA 98057 

425-306-2802 

Fax No. 

425-917-9707 

5. Full name of national or International labor organization of which it is an affiliate or constituent unit (to be filled In when charge Is filed by a labor 
ofganizatfon) Service Eir^loyee International Union 


By 


rgjetL b avoL f o; 


6. DECLARATION 

^0 charge and that the statements are true to the best of my Knowledge and belief. 


(signature of representative or^g^acfim^ng charge) 

15 South Grady Way, Ste 200, Renton, WA 98037 

Address 


(b)(6), (b)(7)(C) 


BBS Bfii y awga. i t ih y) 


(iBx) 425-917-9707 


425-306-2802 


(TeJaphone No.) 


6A29/2018 

(tiata) 


WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001) 






































UNITED. STATES GOVERNMENT 
NATIONAL LABOR relations BOARD 
SETTLEMENT AGREEMENT 

mTHE^^^M^ 

Smbit^y PdinTBehavioral Hospital Gase 19>CA-2i^94 


SUbj eet to the.approval o f the Regional Director for the National Labor RelattOns Board, die Chargfed Party and 
the Ghargirig Patty BteREBY AGREE TO SETTLE THE ABOVE MATTER AS EOLL0WS: 

POSTflyG QE NOTIGE—A'fter the Regional Director has approved this-Agreement, the Regional'Office will 
send copies of the^approved Notice to the Charged Party inEri'glish and irt additibiial ianguages'if the Regional 
Director, decides that it is- appropriate to do' so. A responsible official of the Gharg^ P)^y will then aigh and 
date those Notices and imntediately post them in all locatibhs where, notices tO; employees are GustomMily 
posted at the: Charged Party’s fae'ilify located at 3955 156 ^ Street NEi Marysville, WA 98271. The' Charged 
P^ty will keep ail NOtiees posted for 60 coliisecutive days after the Initial posting. 

E-MAILING NOTJGE- The Charged Patty Will email a Copy of the signed Notice in English and in additional 
languages if the; Regional Director decides that it is appropriate to do so, to a| | employees; who have Worked at 
the Charged Patty^s tacil%10ca^^ at 3955 ISti^'StireetNE, Marysville,. WA 98271, at any time since February 
1,20I8j The message of the e-mail tranSrtiitted With the Notice Will states “We are distributing the Attached 
Notice to Ernployees to you pursuant to a Settlement Agreement approved by the Regibna} Director of Region 
19 of. the Natidnal LabOr Relations, Board m Case 19 -CAt 218394’’ Die Charged Party will forward a copy of 
■that e-mail, with all of the recipients’ e-mail addresses, to the Region’s Gonipiiance Officer at 
James. jorangi@nIrb.goy. 

G0MPLIANCE(WITH notice —The; Charged Party will comply with all the terms and provisions of said 
Notice.- 


NON-ADMISSION clause —By entering into this Agreement, the Charged Party dpes not admit that it 
has violated the National Labor Relations Act. 


PAYMENT OF WAGES AND BENEFITS—Within 14 days from approval of this Agreement, the Charged 
Party will make'wht)le the.:employ€es: named belbW by payment to each of them of the amount opposite each 
name, The Charged Ratty Will ma^ke appropriate; Withholdings for each named employee. No withholdings 
should be made ftbrn the interest portion of the backpay' 


(b)(6), (b)(7)(C) 


$6,U 1.80 :net .backpay + $10^12 interest on backpay + $2, l<)0 other make whole 
TSn^ossesseSnocked out of bank aCcpjint), = 


$8,22 L92 backpay 

-f SlBiOdb.OO frOntpay in lieU..of reihstatement 

= $18J221 92 total 

$2,757.28 net backpay-+ $4:.57 interest-on backpay + $2,26074 other interim 
expenses (daycare dunrtg and mileage tp/frOm jpb ihtCtvlews; increased Goitimute mileage to new, job) = 


(b)(6), (b)(7)(C) 


$5,,022;59 hackpay 

+ $lt),000;00 froiilpay in lieu ofTeinstatement 


= Sl5i02l59 total 


* These back|>ty figures ifecalculated tfirough approwmatety Friday, Jjiily'i?, i0l8. 
be itcalGuIated. 


Absent settlement by that date, they will have to 


(b)(6). (b)(7)(C) 
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$4,143.24 net backpay + $8^92 interest on backpay = 

$4,152.16 backpay 

+ $10,000.00 frontpay in lieu of reinstatement 

= $14,152.16 total 

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned 
case(s), including all allegations covered by the attached Notice to Employees made part of this agreement, and 
does not settle any other case(s) dr matters. It does not prevent persons from filing charges, the General 
Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect to 
matters that happened before this Agreement was approved regardless of whether General Counsel knew of 
those matters or could have easily found them out. The General Counsel reserves the right to use the evidence 
obtained in the investigation and prosecution of the above-captioned case(s) for any relevant purpose in the 
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or 
conclusions of law with respect to said evidence. 

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
Agreement and the Regional Director determines that it will promote the policies of the National Labor 
Relations Act, the Regional Director may approve the settlement eigreement and decline to issue or reissue a 
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the 
undersigned Regional Director. In that case, a Charging Party may request review of tlie decision to approve 
the Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall 
be null and void. 

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover 
letter describing the general expectations and instructions to achieve compliance, a conformed settlement, 
original noticM and a certification of posting directly to the Charged Party. If such authorization is granted, 
Counsel will be simultaneously served with a courtesy copy of these documents. 

Yes_ No_ 

Initials Initials 

PERFORMANCE — Performance by the Charged Party wifri the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director. 

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by 
the Charged Party within twelve (12) months from the date this Agreement is approved by the Regional 
Director, and after 14 days’ notice from the Regional Director of the National Labor Relations Board of such 
non-compliance without remedy by the Charged Party, the Regional Director will issue a Complaint that 
includes the allegations covered by the Notice to Employees, as identified above in the Scope of Agreement 
section, as well as filing and service ofthe charge(s), commerce facts necessary to establish Board Jurisdiction, 
labor organization status, appropriate bargaining unit (if applicable), and any other allegations the General 
Counsel would ordinarily plead to establish the unfair labor practices. Thereafter, the General Counsel may file 
a Motion for Default Judgment with the Board on the allegations ofthe Complaint. The Charged Party 
understands and agrees that all ofthe allegations of the Complaint will be deemed admitted and that it will have 
waived its right to file an Answer to such Complaint. The only issue that the Charged Paify may raise before 
the Board will be whether it defaulted on the terms of this Settlement Agreement. The General Counsel may 
seek, and the Board may impose, a full remedy for each unfair labor practice identified in the Notice to 
Employees. The Board may then, without necessity of frial or any other proceeding, find all allegations of the 
Complaint to be true and make findings of fact and conclusions of law consistent with those allegations adverse 
to the Charged Party on all issues raised by the pleadings. The Board may then issue an Order providing a 



(b)(6), (b)(7)(C) 










remedy for the violations found as is appropriate to remedy such violations. The parties fiirther agree that a 
U.S. Court of Appeals Judgment may bp entered epfoioing the Board Order ex parte, afiter service or attempted 
service upon Charged Party at the last address provided to the General Counsel. 

NOTIFIGAIFION of —• Each party tO this Agifeement will notify the Regional Director in 

writing what steps the Charged Party Jjias taken to cotnply with the Agreement. This notification shall be given 
within 5 days, and again after 60 days, from the date of the^^proval of this Agreement. If the Charging Party 
does npt enter into ithis Agreement, initial notice shall be given witliin 5 days after notification from the 
Regional Director that the Charging Party did not ■request review or that the General Counsel sustained the 
Regional DifeGtor's approVal of this agreement.. No further action shall be taken in the above captioned case(s) 
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and 
Notice. 























(To be printed and posted on official Board notice form) 


FEDERAL LAW GIVES YOU THE RIGHT TO; 


• Form, join, or assist a union; 

• Choose a representative to bargain with us on your behalf; 

• Act together with other employees for your benefit and protection; 

• Choose not to engage in any of these protected activities. 

WE WILL NOT do anything to prevent you from exercising the above rights. 

WE WILL NOT engage in surveillance to find out about your union and/or protected, concerted 
activities. 


WE WILL NOT malce it appear to you that we are engaging in surveillance to observe your 
union and/or protected, concerted activities. 

WE WILL NOT ask you about your support for a union. 

WE WILL NOT discriminatorily enforce our solicitation policy by forbidding you from 
discussing and/or “soliciting” support for a union at work while allowing you to engage in other 
hon-work-related discussions and solicitation. 


WE WILL NOT discharge you because of your union membership or support. 


(b)(6), (b)(7)(C) 


WE W ILL pay our former emplpyees[ 

■■■||br the wages*and other benefits they losf because we discharged them. 


(b)(6), (b)(7)(C) 


WE H AVE offered our former employees[ 

j|J||||front-pay in lieii of immediate and full reinstatement to their tbmier jobs, and they have 
accepted. 


(b)(6), (b)(7)(C) 


from oiir files all references to the rlischarges of OUr fofmer employees 

[and WE WILL notify them in 
writing that this has been done and that their discharges will not be used against them in any 
way. 


WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the 
Act 


Smokey Point Behavioral Hospital 
(Employer) 


1(b)(6), (b)(7)(C)| 












Dafed: 



The National Labor Reldiidns hoard is ^n independeni Federgt agenicy created in 193-5 td' 
ep/drcjtfdhh^dtJdndl Lahiir ReldtipnS Act: We conduct secret-ballot elections to determine 


..practices by employers-and unions. To find outwore abojutypur nghts under the Act and hawyo 
file a chdrge.arptecfidH pdtid^^ ^umdy speakcohfilkhtially to any agent with theMoard-s 
Regional C^ffice set'^rtifi %elgyy or you may, call theBoaMls toU-free number i-8^4r763-NLRB 
(l-B4A-762r657.2)< Hearing impairedadllers who wish to.speak to an Agen^yepresentative• 
shduldpontdct, the}Fe,deral.Relcy^ryice‘ 0nk is.ettternail by visiting its websiteM' 
. htiDS.7lMrww.federalrelavtus/ttv ^wMs'extenial).. calling one pfi itsiall free nUiriberjs, andasking 
its't^mmunicdtions^M Cailouf toll free..number at l-R44^762rNLRB^ 


915 2nd Ave Ste 2948 Telephone: (206^20-6300 

Scattlej W?AT98l74rl006 Houre Of Operntipja! 8:15 a.ravto 4:45 'p;rni 


THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE 
This notice must re postedfof; 60 consecutive days from thedate of posting MdjrauSt not be altei^, 

defaced oncovefed by afjy bdlejf^tenai; Any Questions concerning this notice or compliance with its 
provisions may bedirect^ to the above Regional Office^ Gompiiance Officer. 


. f 


(b)(6), (b)(7)(C) 













